
TOWN OF GOLDEN BEACH EMPLOYEES’ PENSION PLAN 
BOARD OF TRUSTEES QUARTERLY MEETING 
100 OCEAN BLVD., GOLDEN BEACH, FL 33160 

3RD Floor Chambers 

AGENDA 
Thursday, March 19, 2026 – 9:00AM 

 

Pursuant to Chapter 286, F.S., if an individual decides to appeal any decision made with respect to any matter considered at a meeting or 
hearing, that individual will need a record of the proceedings and will need to ensure that a verbatim record of the proceedings is made. In 
accordance with the Americans with Disabilities Act, persons needing assistance to participate in any of these proceedings should contact 
the City Clerk at (305) 932-0744 prior to the meeting. 
 

I. CALL TO ORDER/ROLL CALL/DETERMINATION OF A QUORUM 
 

II. PUBLIC COMMENT 
 

III. APPROVAL OF MINUTES 
a. December 15, 2025, quarterly meeting   
b. January 22, 2026, special meeting 

 

IV. OLD BUSINESS 
 

V. NEW BUSINESS  
a. Discussion of legal services 
b. DROP statements 
c. Are you alive letters 
d. Actual expenses as of September 30, 2025 
e. Audit update 
f. Review of proposals for actuarial services  

 

VI. REPORTS 
a. Southern Actuarial Services, Chuck Carr, Board Actuary 

i. October 1, 2025, actuarial valuation report 
ii. Annual report update 

 

b. Graystone Consulting, Scott Owens, Investment Consultant  
i. Quarterly report as of December 31, 2025 

 

c. Sugarman, Susskind, & Braswell, Board Attorney  
i. Legislative update 

ii. Summary Plan Description 
iii. Update of RFI pension portal 

 

VII. CONSENT AGENDA 
a. Warrants for ratification 

i. Warrant #15 
b. New invoices for payment approval 

i. None 
c. Fund activity report for the period December 9, 2025 through March 12, 2026 

 

VIII. STAFF REPORTS, DISCUSSION, & ACTION 
a. Foster & Foster, Kandyce Moss, Plan Administrator 

i. Fiduciary liability policy renewal 
ii. Educational opportunities 



1. FPPTA 42nd Annual Conference, June 28-July 1, 2026, Renaissance Orlando 
SeaWorld 

2. FPPTA Fall Trustee School, September 27-30, 2026, Rosen Shingle Creek, 
Orlando 

 

IX. TRUSTEE REPORTS, DISCUSSION, & ACTION 
 

X. NEXT MEETING: Monday, June 22, 2026 – 3:30PM 
 

XI. ADJOURNMENT 



Expenditure Type

Actual Expenses as of 

September 30, 2025 

Actuary $14,175.00

Administrator $25,963.92

Attorney $16,816.89

IME Physician Fees $6,000.00

Auditor $13,500.00

Custodian of Funds $16,127.77

Insurance $2,677.51

School, Travel and Dues $5,951.25

Investment Consultant $69,500.47

Miscellaneous $0.00

Totals $170,712.81

Town of Golden Beach

Employees's Pension Plan
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GENERAL INFORMATION ABOUT YOUR PLAN 
 
There is certain general information you may need to know about your Plan.  This general 
information is summarized below. 
 
Name of Plan 
 
The name of the Plan is Town of Golden Beach Employees’ Pension Plan (“the Plan”). 
 
Plan Sponsor 
 
The Plan Sponsor is the Town of Golden Beach (“the Town”). 
 
Plan Administrator 
 
The Board of Trustees is the Plan Administrator. 
 
Fund Administrator 
 
The Fund Administrator is a person or company engaged by the Board of Trustees to 
administer the day-to-day business of the Plan.  The Fund Administrator is Foster & 
Foster, Inc. 
 
Designated Agent for Service of Legal Process 
 
The Chairman of the Board of Trustees is the designated agent for service of legal 
process. 
 
Type of Administration 
 
The Plan Administrator, which is the Board of Trustees, is responsible for the overall 
administration of the Plan.  It has discretionary authority to construe the terms of the Plan 
and make determinations on questions that may affect your eligibility for benefits.  The 
Board of Trustees consists of six members: two residents of the Town appointed by the 
Town Council, one Police Officer elected by Police Officers who are members of the Plan, 
one General Employee elected by General Employees who are members of the Plan, 
one resident of the Town appointed by the Mayor and approved by the Town Council and 
one retiree of the Plan appointed by the Town Manager. The terms of office of each 
Trustee shall be two years. The Board of Trustees may retain the services of attorneys, 
accountants, actuaries, administrators, investment advisors, and other professional 
consultants.  Pension Fund assets are maintained and invested separately from the Town 
assets and cannot be used for any purpose other than that specified in the Pension 
Ordinance.  Members of the Board are listed in Exhibit A. 
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Plan Year 
 
Each 12-month period beginning on October 1st and ending on September 30th is the Plan 
Year.  The Plan's fiscal records are maintained on this basis. 
 
Relevant Provisions of Local and State Laws 
 
The Plan is set forth in Chapter 24 of the Town of Golden Beach Code of Ordinances.  
The Plan is also governed by certain provisions of Chapter 185, Chapter 112, Part VII, 
Chapter 119 and Chapter 286, Florida Statutes, and various federal laws including the 
Internal Revenue Code and amendments thereto as well as the Operating Rules and 
Procedures adopted by the Board of Trustees. 
 
Financial and Actuarial Information 
 
A report of financial and actuarial information is included as Exhibit B. 
 
Investment Managers and Consultant 
 
The Board of Trustees has entered into an arrangement with Morgan Stanley Smith 
Barney LLC through its Graystone Consulting business unit.  This arrangement includes 
oversight of the investment of plan assets in accordance with guidelines established by 
the Board of Trustees, safekeeping of the securities owned by the Pension Fund and 
independent consulting services required by Florida law.  At the direction of the Trustees, 
First State Trust Company also pays benefits to eligible persons and pays the expenses 
incurred by the Plan.   
 
Graystone advises the Board of Trustees on its investment guidelines, the performance 
of its managers compared to applicable indices and recommends asset allocation of the 
Fund.   
 
Member; Participant 
 
Member or participant means General Employees and Police Officers who are employed 
by the Town at least forty hours per week and at least six months per year, and whose 
salary or wages are subject to withholding for purposes of federal income taxes and 
Federal Insurance Contributions Act.  General Employee means an employee of the 
Town, including the Town Manager and Town Clerk if he/she elects to participate in the 
Plan, who is not a Police Officer.  Police Officer means an employee who is classified by 
the Town as a regular full-time Police Officer, and excludes civilian members of the Police 
Department. 
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Beneficiary 
 
Your beneficiary is each person that you designate to the Plan Administrator to receive a 
benefit payable, if available based on the form of benefit you elected, by the Plan should 
you die.  You should designate a beneficiary when you become a member of the Plan.  
You may change your designation at any time upon written notification to the Fund 
Administrator. It is in your best interest to update your beneficiary designation whenever 
your desires or life circumstances change.  If you fail to file a beneficiary designation with 
the Plan Administrator, or if your beneficiary is not living at the time of your death, your 
beneficiary will be your estate. 
 
Contributions 
 
General Employees are  required to contribute 3.5% of covered salary and Police Officers 
are required to contribute 6% of covered salary.  Contributions are deducted from each 
paycheck and credited to the participant's Pension Fund account.  The Town is required 
to contribute an amount determined by the Plan’s actuary to be sufficient, along with your 
contribution, to fund the benefits under the Plan.     
 
Creditable Service; Credited Service 
 
"Creditable Service" or "Credited Service" is generally your period of employment 
measured in years and completed months.  A year is any twelve consecutive months. 
Credited Service may also be recognized for certain qualifying military service in the 
Armed Forces of the United States pursuant to the Uniformed Services Employment and 
Reemployment Rights Act (“USERRA”). A Member who left Town employment to perform 
military service in the Armed Forces of the United States and who is reemployed pursuant 
to USERRA shall receive Credited Service if he or she redeposits any distribution 
received from the Fund and pays contributions for the period of such military service 
without interest. Police Officers may purchase Credited Service for years or fractional 
parts of years that the Police Officer worked as a police officer for another employer or 
for military service in the Armed Forces of the United States. To purchase Credited 
Service, the Member must not be receiving a benefit from another governmental pension 
plan for such service, must pay the full actuarial cost of such Credited Service, and may 
purchase no more than five years. Police Officers may also purchase certain Permissive 
Service Credit for Part-Time police work for the Town, which shall count towards Credited 
Service. If a Police Officer Member’s employment is terminated for any reason and he is 
not entitled to any benefit other than the return of his contributions, the amount which the 
Member paid to purchase prior service shall be returned to him including interest.  
 
Average Monthly Earnings 
 
"Average monthly earnings" for a Member hired on or after October 1, 2009, is the 
average salary of your three best consecutive contributing years within the last ten years 
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of your employment. Average monthly earnings for a Member hired prior to October 1, 
2009, and who had not retired as of June 17, 2025, is the average salary during your 
highest contributing year within the last ten years of your employment.  If a member retired 
prior to October 1, 2021, the average salary is calculated based on your five best 
consecutive contributing years within the last ten years of your employment. A year is any 
twelve consecutive months.  Salary includes your total cash compensation.  It excludes 
lump sum payments for unused sick or vacation time, allowances for education, food or 
uniforms and any other extraordinary compensation.  It does not include private detail 
pay.  For a vested Member who elects to enter DROP between October 1, 2025 through 
September 30, 2026, Average Monthly Earnings means one twelfth of Earnings of a 
Member during the highest year of employment or their projected current-year earnings, 
whichever calculation is greater.  Projected current-year-earnings means projected 
Earnings for the entirety of the current fiscal year.  
 
Earnings 
 
"Earnings" for Members hired on and after October 1, 2009, is your total cash 
compensation, which includes annual lump sum wage payments, from the Town 
exclusive of any lump sum payments for unused sick or vacation time, allowances for 
education, food or uniforms, and any other extraordinary compensation. Earnings for 
Members hired prior to October 1, 2009, and who hadve not yet retired as of June 17, 
2025, is a Member’s total cash compensation, which includes annual lump sum wage 
payments and up to three hundred (300) hours of overtime per calendar year. However, 
, from the Town  exclusive of any lump sum payments for unused accrued sick or vacation 
leavetime, allowances for education, food andor uniforms, as well asnd any other 
extraordinary compensation are excluded for purposes of final pension benefit 
calculations.  
 
Vesting; Vested Benefit 
 
You are vested for a present or future benefit upon completion of ten years of full-time 
contributing employment with the Town of Golden Beach. 
 
Collective Bargaining Agreement 
 
The current Collective Bargaining Agreement between the TownPolice and the Fraternal 
Order of Police contains provisions that deal directly with pension benefits.  Pension 
benefits are a mandatory subject of bargaining. 
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RETIREMENT BENEFITS 
 
1. ELIGIBILITY FOR NORMAL RETIREMENT 

 
A General Employee is eligible for normal retirement at age 65, or, effective 
October 1, 2023, age 55 with 25 or more years of Credited Service, or the 
attainment of 30 years of Credited Service regardless of your age.  A Police Officer 
is eligible for normal retirement at age 55 with ten or more years of Credited 
Service, or effective October 1, 2006, age 52 with 20 years of Credited Service. 
The Town Manager is eligible for normal retirement at age 52 and 20 or more years 
of Credited Service, or effective January 17, 2023, the attainment of 20 years of 
Credited Service regardless of your age. Effective February 25, 2025, the Town 
Clerk Member is eligible for normal retirement upon the attainment of 20 years of 
Credited Service regardless of your age. An application for normal retirement must 
be filed with the Fund Administrator in order to be considered by the Board of 
Trustees. 

 
2. AMOUNT OF A NORMAL RETIREMENT PENSION 

 
The amount of a normal retirement pension is based a percentage of Average 
Monthly Earnings multiplied by the length of Credited Service. Completed months 
of partial years of service are included in the benefit calculation.  Average Monthly 
Earnings are computed on the average salary of the three best consecutive 
contributing years out of the last ten or the five best consecutive years out of the 
last ten if the Member retired prior to October 1, 2021. 
 
 For any member who does not contribute to the Plan, normal retirement 

benefits shall equal 2.0% of Average Monthly Earnings multiplied by the 
length of Credited Service. 

 For a General Employee who is vested as of October 1, 2021, and who 
contributes to the Plan, normal retirement benefits shall equal 2.25% of 
Average Monthly Earnings multiplied by the length of Credited Service. For 
Credited Service earned on or after October 1, 2021, normal retirement 
benefits shall equal 2.5% of Average Monthly Earnings multiplied by the 
length of earned Credited Service. 

 For a General Employee who is not vested as of October 1, 2021, and who 
contributes to the Plan, normal retirement benefits shall equal 2.25% of 
Average Monthly Earnings multiplied by the length of Credited Service for 
the first ten years of Credited Service. For Credited Service earned after the 
first ten years, normal retirement benefits shall equal 2.5% of Average 
Monthly Earnings multiplied by the length of earned Credited Service. 

 For a General Employee hired after October 1, 2021, normal retirement 
benefits shall equal 2.25% of Average Monthly Earnings multiplied by the 
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length of Credited Service for the first ten years of Credited Service. For 
Credited Service earned after the first ten years, normal retirement benefits 
shall equal 2.5% of Average Monthly Earnings multiplied by the length of 
earned Credited Service. 

 Normal retirement benefits for a Police Officer who contributes to the Plan 
and retires after September 30, 2003, shall be equal to the sum of (A) and 
(B), where: 

-  (A) is equal to 2.75% of Average Monthly Earnings multiplied by the length 
of Credited Service rendered prior to October 1, 2006, and 

-  (B) is equal to 3.00% of Average Monthly Earnings multiplied by the length 
of Credited Service rendered on or after October 1, 2006. 

 Normal retirement benefits for a Town Manager member, which requires at 
least ten preceding years of Credited Service, who contributes to the Plan 
shall be an amount equal to a percentage of Average Monthly Earnings as 
follows: 
 

Completed Years of Credited Service 
After Becoming a Plan Member 

Normal Retirement Benefit as a 
Percentage of Average Monthly Earnings  

0 - 2 15% x Credited Service 

3 - 4 3% x Credited Service 

5 - 6  6% x Credited Service 

After 7 3% x Credited Service 

 

Required Beginning Date: If a member reaches age 70 and ½ before January 1, 2020, 
distributions will begin April 1 of the calendar year following the year in which the member 
attains age 70 and ½, or April 1 of the calendar year following the year in which the 
member retires, whichever is later. If the member reaches age 70 and ½ on or after 
January 1, 2020, distributions will begin April 1 of the calendar year following the year in 
which the member attains age 72, or April 1 of the calendar year following the year in 
which the member retires, whichever is later. If the member reaches age seventy-two (72) 
on or after January 1, 2023, distributions will begin in accordance with the SECURE 2.0 
Act, or April 1 of the calendar year following the year in which the member retires, 
whichever is later. 

 
3. ELIGIBILITY FOR EARLY RETIREMENT 

 
A General Employee who is age 55 and has 10 or more years of Credited Service 
is eligible for early retirement.  Police Officers are eligible for early retirement at 
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age 50 with 10 or more years of Credited Service.  An application for early 
retirement must be filed with the Fund Administrator. 

 
4. AMOUNT OF AN EARLY RETIREMENT PENSION 

 
An early retirement benefit is computed on the same basis as a normal retirement 
but is reduced by five-twelfths of one percent for each month by which early 
retirement precedes normal retirement, provided that the reduction shall not 
exceed 3% per year. 

 
5. STANDARD FORM OF RETIREMENT 

 
The standard form of retirement is a 10-Year Certain and Life Annuity, payable to 
you for your life.  If your death occurs before you have received 120 monthly 
payments, your beneficiary will receive the balance of your monthly payments up 
to 120.   

 
6. BENEFIT OPTIONS 
 

Benefit options should be elected at the time of hire and can be changed at any 
time prior to the receipt of your first pension benefit check.  Any of the benefit 
options available to you has the same actuarial value as the standard form of 
retirement. 
 
 Single Life Annuity – The Single Life Annuity pays a benefit for your 

lifetime only. This option will be somewhat larger than the Standard Form 
of Retirement since it is paid for one lifetime only. 

 Joint and 100% Survivor – The Joint and 100% Survivor form of payment 
pays the retired participant a reduced monthly pension for life.  Upon the 
retired participant’s death, the beneficiary designated when the form of 
payment was elected will be paid 100% of the reduced monthly pension for 
life. 

 Joint and 75% Survivor – The Joint and 75% Survivor form of payment 
pays the retired participant a reduced monthly pension for life.  The 
reduction is not as great as under the Joint and 100% Survivor option.  Upon 
the retired participant’s death, the designated beneficiary will be paid 75% 
of the reduced monthly pension for life. 

 Joint and 66 2/3% Survivor – The Joint and 66 2/3% Survivor form of 
payment pays the retired participant a reduced monthly pension for life.  The 
reduction is not as great as under the Joint and 100% Survivor and the Joint 
and 75% Survivor options.  Upon the retired participant’s death, the 
beneficiary will be paid 66 2/3% of the reduced monthly pension for life. 
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 Joint and 50% Survivor – The Joint and 50% Survivor form of payment 
pays the retired participant a reduced monthly pension for life.  The 
reduction is less than the survivor options described above.  Upon the 
retired participant’s death, the beneficiary will be paid 50% of the reduced 
monthly pension for life. 

 DROP (Deferred Retirement Option Plan) – Effective October 1, 2023 
there shall be a DROP plan for Members who reach Normal or Early 
Retirement while actively employed by the Town. A Member who reaches 
Normal Retirement Date may, for a period of time not to exceed thirty-six 
(36) months for General Employees and the Town Clerk, and sixty (60) 
months for Police Officers and an eligible Town Manager, as may otherwise 
be provided, from the date the Member reaches Normal Retirement Date, 
“retire” for all purposes under the Plan but remains employed for the 
duration of DROP participation. In order to enter DROP, the Member must 
submit an irrevocable post-dated letter of resignation at least 45 days prior 
to entering the DROP, except that the 45-day requirement shall not apply 
to a Member who elects to participate in the DROP between October 1, 
2025 and September 30, 2026. During this time, benefits shall be paid into 
a separate DROP account for the Member. No Member Contributions shall 
be required after the Member enters DROP. Pensionable compensation 
and Credited Service shall be fixed at the time of DROP entry and the 
Member will not be eligible for disability or death benefits. DROP accounts 
shall be calculated based upon the account’s gains or losses, which will be 
the same return as the overall net return on Pension Fund investments. 
Within sixty (60) days following the Member’s termination of employment or 
death, the entire DROP account balance shall be distributed to the Member 
or Beneficiary either in the form of a lump sum or a rollover. DROP 
participants may not serve as a Pension Board Trustee. 

 
NOTE:  The percentage of reduction in the amount of your pension benefit under 
the survivor options is based on your age and your beneficiary's age at the time of 
your retirement.  The precise payment cannot be determined until after you have 
received your final paycheck.  A request for an optional form of payment must be 
submitted in writing to the Board of Trustees. Joint and Survivor optional forms of 
payment cannot be elected or changed after the actual beginning of payments for 
GE Members. Police Officer Members are eligible to change their respective joint 
annuitant up to two times after benefits have commenced.    

 
7. DISABILITY RETIREMENT 
 

You are considered disabled when you become permanently and totally 
incapacitated from performing the duties associated with your position with the 
Town.  A written application is made to the Board of Trustees for a disability 
pension and the Board of Trustees gathers evidence of the disability and decides 
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whether or not the pension is to be granted.  If the pension is granted, the following 
shall apply:  
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 Service Incurred 

For General Employees, if the injury, disease or condition arises directly from 
the performance of service as an employee, the benefit shall be the greater of 
your accrued benefit, or 42% of your monthly Earnings in effect on the date of 
disability or your accrued pension. For Police Officer’s, the benefit shall be the 
greater of your accrued benefit, or 70% of your monthly Earnings in effect on 
the date of disability or your accrued pension. You are eligible for a Service 
Incurred Disability regardless of your length of service. 

 Non-Service Incurred 

For Police Officers and General Employees, if the injury, disease or condition 
is not service connected, the benefit shall be the greater of your accrued 
benefit, or 25% of your monthly Earnings in effect on the date of disability or 
your accrued pension.  You must have completed five years of Credited 
Service to become eligible for a Non-Service Incurred Disability. 

 Exclusions 

To receive disability benefits, you must establish to the satisfaction of the Board 
of Trustees that your disability was not caused by: 

a) Excessive and habitual use of drugs, intoxicants or narcotics; 

b) Injury or disease sustained while willfully and illegally participating in 
fights, riots, civil insurrections or while committing a crime; 

c) Injury or disease sustained while serving in any of the armed forces; 

d) Injury or disease sustained after your employment with the Town has 
terminated; 

e) For a Service-Incurred Disability, injury or disease sustained while 
working (either as an employee or through some other contractual 
arrangement) for anyone other than the Town and arising out of such other 
employment or contractual arrangement. 

f) A condition which gave rise to the permanent and total disability that 
existed prior to your employment and/or which was evidenced during your 
pre-employment physical.   

 
Other information you should know about Disability Retirement: 
 
 If you are eligible for Normal Retirement, your benefit will be the greater of the 

normal retirement benefit or the percentages listed above for service incurred 
or non-service incurred disability. 

 The Standard Form of Retirement is the Ten Year Certain and Life.  The same 
survivor options are available to Police Officers who retire on a service 
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incurred or non-service incurred disability as for members retiring on a Normal 
or Early Retirement. 

 Your disability benefit will be discontinued upon your recovery.  As a disabled 
pensioner, you are subject to periodic medical examinations as directed by 
the Board to determine whether a disability continues.   

 Your benefits may be reduced or suspended if you receive benefits from 
Workers Compensation.  

 
8. SURVIVOR BENEFITS - DEATH BEFORE RETIREMENT 
 

If you die before your Normal Retirement date as a result of the performance of 
your duties as an employee, your spouse will receive a benefit equal to your 
Accrued Benefit. The benefit may not be less than 12% of your monthly earnings 
nor more than your accrued benefit in effect at the time of your death.  The benefit 
is payable until your spouse’s death.  If you do not have a spouse, the benefit is 
payable to your children in equal amounts until each reaches age 18.  If you die 
on or after your Normal Retirement date but before you have actually retired, your 
beneficiary will be paid a 100% Joint and Survivor benefit.  If your death before 
retirement is not related to the performance of your duties as an employee and you 
are not vested, your beneficiary will receive a refund of your contributions with 
interest. 
 

9.  TERMINATION OF EMPLOYMENT PRIOR TO RETIREMENT 
 
Vested Members - Participants who terminate employment with the Town after ten 
or more years of credited service may leave their contributions in the Plan and 
retain the right to a deferred early or normal retirement.  The commencement date 
of the deferred pension is the member's early or normal retirement date.  The 
benefit shall be the benefit in effect on the member's termination date and is 
calculated using Average Monthly Salary and credited service at the time of 
termination of employment.  Vested members who elect a refund of their 
contributions are required to sign a release indicating they are aware they have 
waived future retirement benefits available under the Plan. 
 
Non-vested Members - If a participant with less than ten years of service 
terminates employment with the Town, the participant’s contributions will be 
refunded and future rights to a pension are forfeited. 
 
Refund of Contributions – Members who have paid their contribution on a post-tax 
basis will not be taxed again on their refunded contributions.  The Internal Revenue 
Service requires 20% withholding on untaxed contributions distributed as a lump 
sum.  As an alternative, terminating employees may roll over their contributions to 
an individual retirement account or to another eligible plan that will accept the 
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contributions.  Upon termination, employees will be provided a tax notice that sets 
forth their alternatives.   
 

10. DOMESTIC RELATONS ORDERS 
 

In the event that a member is divorced, the member's retirement benefit may be 
subject to distribution between the member and the former spouse under Florida's 
dissolution of marriage law.  No share of the retirement benefit which is payable to 
a former spouse may be released until the member is actually retired and in receipt 
of benefits from the Fund.  In the case of alimony and child support, the Fund may 
make payments pursuant to a lawful Income Deduction Order directly to the former 
spouse or to the registry of the court.  In the case of marital property settlement, 
the Fund will not make payments directly to the Member’s former spouse, but 
payments may be made to a joint account in the name of the Member and the 
former spouse.  The bank may act as a trustee of the account and divide the 
pension payment between the Member and the former spouse in accordance with 
the dictates of the divorce order.  No survivorship benefit may be paid to a former 
spouse after the death of a retired member unless the Member filed a new 
beneficiary designation expressly designating the former spouse.  Members are 
required to submit proposed orders affecting the Fund prior to their entry by the 
court.  In the event that a divorce order requires correction for failure to comply 
with the terms of the Plan, the cost of the correction is chargeable to the Member's 
account. 
 

11. FORFEITURE OF PENSION 
 

If you are convicted of certain crimes listed in Section 112.3173, Florida Statutes, 
committed prior to retirement, or if your employment is terminated by reason of 
your admitted commission, aid, or abetment of these crimes, you shall forfeit all 
rights and benefits under the Plan, except for the return of your contributions as of 
the date of your termination. 

 
12. FILING FOR RETIREMENT 
 

You should file your retirement application at least thirty (30) days before your 
planned retirement date.  The precise payment cannot be determined until after 
you have received your final paycheck.  The application and all related forms can 
be obtained from the Fund Administrator at the following address: 
 

Foster & Foster 
2503 Del Prado Blvd. South,  

Suite 502 
Cape Coral, FL 33904 

Telephone:  (239) 333-4872 
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13. APPEARANCES BEFORE THE BOARD 
 

All meetings of the Board of Trustees are open to the public and are governed by 
the provisions of the Florida Government in the Sunshine Law.  Any member 
wishing to present a request for action by the Board must do so by making a 
request in writing to the Fund Administrator in advance of the meeting.  All 
decisions of the Board are final.  Members who disagree with a decision of the 
Board of Trustees may seek judicial review in accordance with any and all 
applicable laws. 
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EXHIBIT A 
 

BOARD OF TRUSTEES 
 
Eric Fishman, Chairperson    David Block 
One Golden Beach Dr.    One Golden Beach Dr 
Golden Beach, FL  33160    Golden Beach, FL 33160 
 
Yovany Diaz      Maria Camacho 
One Golden Beach Dr.    One Golden Beach Dr 
Golden Beach, FL  33160    Golden Beach, FL  33160 
 
Marie Talley      Isaac Mendal 
One Golden Beach Dr.    One Golden Beach Dr. 
Golden Beach, FL 33160    Golden Beach, FL 33160 
 
 
Administrator              Attorney 
 
Kandyce Moss    Pedro Herrera 
Foster & Foster Sugarman, Susskind &, Braswell & Herrera, 

P.A. 
2503 Del Prado Blvd., S., Suite 502 150 Alhambra Circle, Suite 725 
Cape Coral, FL 33904   Coral Gables, FL 33134 
 
Consultant     Auditor 
 
Scott Owens      Kenneth G. SmithEnrique Llerena 
Graystone Consulting    Caballero Fierman Llerena & Garcia, LLP 
100 North Tampa Street, Suite 3000 8950 SW 74th Court, Suite 1210 
Fort Lauderdale, FL 33308   Miami, FL 33156 
Scott Owens     Keefe, McCullough & Co. 
Graystone Consulting   6550 N. Federal Highway 
100 North Tampa Street, Suite 3000 Suite 410 
Fort Lauderdale, FL 33308   Tampa, FL 33602 
 
Actuary 
 
Charles Carr 
Southern Actuarial Services Company, Inc. 
PO Box 888343 
Atlanta, GA 30356 

Commented [JADlTV1]: Please advise if Trustee list needs 
updating 
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REQUEST FOR INFORMATION FOR PENSION ADMINISTRATION SOFTWARE 
SYSTEM 

 
Purpose 

The Town of Golden Beach Employees’ Pension Plan is seeking information from 

qualified vendors regarding pension administration software solutions. The purpose 

of this Request for Information (RFI) is to better understand available systems, 

features, implementation strategies, and vendor qualifications. This RFI is not a 

commitment to purchase but will inform a potential future Request for Proposal 

(RFP[JADlTV1]). 

Objective 

As of March 1, 2026, the Pension Plan[JADlTV2] administers retirement benefits for 

approximately _____ active members ___ DROP members, ____ Retirees, ___ 

Disabilities, and ____ Beneficiaries. Our objective is to modernize our pension 

administration system to improve operational efficiency, enhance member service, 

ensure compliance with regulations, and support future scalability. 

The desired pension administration system should: 

• Automate calculations for all benefit types (normal retirement, DROP, disability, 

beneficiary, etc.). 

• Provide secure self-service portals for members and retirees. 

• Integrate seamlessly with payroll and HR systems. 

• Support compliance and audit requirements. 

• Deliver robust reporting and data analytics. 

• Improve data accuracy, integrity, and security. 

 
Vendor Information Requested 

Vendors are asked to provide the following: 

1. Company profile (history, ownership, headquarters, financial stability). 

2. Experience with public pension plans, particularly police/fire or municipal 
systems. 

3. Number of active pension plan clients and references. 

4. Implementation approach, including typical timeline and project 

management methodology. 

5. Ongoing support, training, and system upgrade policies. 

6. Data security standards and compliance certifications (SOC 2, HIPAA, NIST, 
etc.). 
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7. Disaster recovery and business continuity practices. 
 

1. Software Capabilities 

 
Please describe whether your system includes the following functionality: 
 

• Core Pension Administration 

o Benefit calculations (all benefit types). 

o DROP program tracking and payouts. 

o Service credit purchase/buybacks. 

o Contribution tracking and reconciliation. 

• Member & Employer Services 

o Secure member and retiree self-service portals. 

o Online estimate generation and statement access. 

o Electronic form submission. 

o Employer payroll file submission and validation. 

• Administrative Tools 

o Trustee/administrator dashboards. 

o Workflow automation. 

o Document imaging and management. 

o Custom reporting and export options. 

o Audit trail and compliance tracking. 

• Actuarial & Reporting Support 

o Data extracts for actuarial valuations. 

o GASB/financial reporting support. 

o Ad hoc reporting tools. 

 
2. Technical Requirements 

 
Please provide information on the following: 

• Hosting options (on-premise, cloud, SaaS). 

• Integration with payroll, HR, and financial systems. 

• Data migration process and tools. 

• Mobile access and responsive design. 

• Security measures (encryption, access controls, MFA). 
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QUESTIONS FOR VENDORS 

 
To assist in our evaluation, please address the following questions in your response: 

1. What differentiates your pension administration system from others in the 
marketplace? 

 
2. What is your average implementation timeline for a plan of our size, and what 

challenges should we anticipate? 

3. How do you ensure data accuracy during migration from a legacy system? 

4. What level of configurability/customization is available without requiring custom 
coding? 

5. How does your system handle complex pension calculations (e.g., DROP, 
disability, buybacks)? 

6. What support and training resources do you provide during and after 
implementation? 

7. How frequently do you release updates or enhancements, and how are they 
deployed? 

8. What safeguards are in place to ensure cybersecurity, disaster recovery, and 
business continuity? 

9. Do you provide client references from similar-sized police or municipal pension 
plans? 

10. What is your pricing structure (licensing, implementation, ongoing support)? 
 

 

SUBMISSION INSTRUCTIONS 
 
Requested Response Format 

Electronic Media – All respondents shall submit their responses via email in PDF 

format, including Price information [JADlTV3]based on the information in the Criteria 

section. Include responses to all questions 

 
To allow consistent comparison, please structure your response in the following 
format: 

1. Cover letter with vendor contact information. 

2. Responses to Section 4 (Vendor Information). 
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3. Responses to Section 5 (Software Capabilities). 

4. Responses to Section 6 (Technical Requirements). 

5. Additional materials (brochures, presentation, reference list). 

Vendors are encouraged to use a matrix or checklist format when responding to 

capability questions, indicating: 

• Available Out-of-the-Box 

• Available with Configuration 

• Not Available 

 
Responses must be submitted electronically in PDF format to: 

All questions regarding this RFI should be directed to: 
 

Kandyce Moss, Plan Administrator 
Foster & Foster, Inc. 

2503 Del Prado Blvd., South 
Suite 502 

Cape Coral, FL 
Email:  Kandyce.Moss@Foster-Foster.com 

 
Deadline for submission: _______ by 5:00 pm EST 

 
Disclaimer: This RFI is issued solely for information and planning purposes. It does not constitute a solicitation or 

an obligation to issue a future RFP or contract. The Town of Golden Beach Employees’ Pension Plan reserves the 

right to review, accept, or reject any and all information received. Confidential Documents as Noted by 

Respondent: Any response submitted under this RFI are subject to the State of Florida Sunshine Law. 
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